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mining Cultural Bias

Heteronormativit
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heterosexuahty is the ¢



Language

Cisgender (of is a term
1ave a gender identity that
1ed sex. Cisgender has its
ing "on this side of”

The assumption that all human
5 are cisgender, i.e. have a gender identity
ich matches the sex they were assigned at



Sex, Gender, & Orientation

The Genderbread Person

# @; ~Identity @ Gender Identity
=Y iy < 3>
oy Woman Genderqueer Man

- Orientation

Feminine Androgynous Masculine

Sea
------

' Biological Sex
------ 1 Intersex

@ Sexual Orientation
< >
Heterosexual Bisexual Homosexual




Cis Privilege,
Wwe take for granted
Use public restroor

abuse, physical intim

‘can ask you what
v you have sex.



BT from employment

ional 10 states only of
ployment

states protect LGB and T from employment
ation in both public and private sector

r protection in public

Accommoda
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- = Eating Disorders: 17% of gay vs 3.4% of
- straight men diagnosed with eating disorders ¢




Minority Stress

, rejudice and

imination experienced by LGBTQ

e constitute chronically stressful

 that can lead to negative health

mes. Minority stress has been linked

\ hological distress among gay men

- and lesbians and may contribute to

elevated rates of distress frequently
observed among LGBTQ youth”




Cultural Incompetency

Barriers to Qualit

ation due to lack of provider training

ysicians reported observing
(11)



whose gender identity ¢
differs from what is typic
sex they were assigned atk

the medical

preferred by ¢
changed - or ¢
medical interv
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LGBTQI

Q .1sanu
gender minorities th
cisgender. The word is ¢

gender, se

all three is e
who may be t
concerned al
themsel o1




LGBTQI

a variety of condit
person is born with

the typical

male.




Other terms to know

Cross-dresser -
Drag Queen -
Drag King -

. )
Non-binary

Men who .



ntersex : nonbinary birth sex
and gender identity

9%
Androgen Insensitivity Sy

is)
Clitoromegaly (large clitoris)

"AH) (anomaly of the adrenal function causes the
tion C precursor, initiating virilization of a XX person

gonadal dysge
Klinefelter Sy

mosaicism inva
agenesis, partial or complete absence of the vagina) surgery vs

ovo-t (for
stic ue
Partial Androgen Insensitivity Syndrome (PAIS)

urner Syndrome (XO chromosome pattern)



Intersex Statistics

one in 1,666 births
Klinefelter (XXY) one i
drome one in 13,000 births (XY



"_ Trans 101

Transgender is
attached to a not

an, Trans Woman or female
ans man or simply male

Geena Rocero and
Laith Ashley



It’s estimated that ove
transgender, and over
in military today

There are approx:
receiving VA

Statistics



he Human Experience


https://www.youtube.com/watch?v=bsowxKx_-_c
https://www.youtube.com/watch?v=bsowxKx_-_c
https://www.youtube.com/watch?v=kmqi3LaTef4
https://www.youtube.com/watch?v=ISsdSvJhniQ

Transitioning is a
Hormone Replacem

first step in medical tre

to any surgic
Legal changes
Social chan

Passing ana

Safety and

Trans Health



| 2M Trans Health

Side effects of

Surgical Interventio



ultural Competency

assumptions about people’s

ive language matters: gender neutral
(e.g., “they,” and “ze”).

‘Be descriptive regarding anatomy, rather than
quating it with a gender identity
= = Confidentiality



ultural Competency

tereotypes when they come up.
Increase your understanding.
nistake, apologize, correct
and move on

nize your lens - both privileged and
identities

fortable with the uncomfortable

e is doing their best - Everyone can do



nstitutional Competency

Gender neutral bathroo1
Welcoming Signage re
Gender affirming docum

When interacting with LGB
clinically drive

Educate staff to b

Willingness
provision of b

Discuss signific
may be mclu



te a welcoming environment

Do ask patients about preferrec

Do ask about the identity of v:

Create welcoming language on
Add transgender in addition tc
Ask about relationship status, no
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